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Peer reviewing is an integral part of academic 

journey. The importance of academic 

reviewing can not be understated in the field 

of academic publishing. An academic 

reviewer is often known as peer reviewer 

among a cluster of researchers. It is the 

contribution of academic reviewers that excel 

the process of scientific discovery and make 

the knowledge progress. The former editor of 

a well reputed journal noted, “Democracy 

and academic reviewing have something in 

common: it is a system full of problems but 

the least worst we have” (Wingfield, 2018). 

The aim of the academic review is to evaluate 

a scientific research paper for both its content 

and quality. An academic reviewer helps the 

publishing process forward.  

In Pakistan, there has been a significant rise 

in academic and scientific writing. It owes to 

the impact of global rankings and policies 

framed by Higher Education Commission of 

Pakistan (HEC) for the promotion to higher 

ranks in a university. Unfortunately, this has 

only resulted in the production of mere 

research papers for the sake of getting 

benefits associated with academic 

publishing. There is a direct proportion 

between the number of academic authors and 

academic reviewers. The more a journal gets 

scientific papers, the more it needs academic 

reviewers to evaluate the content and quality 

of the scientific papers. Ironically, most of 

the academia do not consider academic 

reviewing a compulsory part of their 

academic activities and consider it as a 

casual, bothersome, and a formality for 

publication (Mansoor, 2021). The 

effectiveness of academic reviewing can be 

enhanced by framing a reward policy for 

academic reviewers by the HEC.  

The Editorial Staff of an academic journal 

has to work very hard to find relevant, 

specialist, and seasoned peer reviewers for 

evaluation of papers submitted in the journal. 

Only a handful of peer reviewers do have 

interest and passion for review process or 

take it as a sacred duty towards scientific 

advancement (Jawaid et al., 2006). On the 

other hand, some reviewers do not take the 

process seriously and forward the paper to a 

junior colleague for the task (Mansoor, 

2021). The whole process of peer review and 

scientific publishing becomes shaky by such 

practices. The job of the Editorial Staff 

becomes even more daunting when a 

reviewer does not submit the review in the 

given time frame even if he/she has 

committed to do so.  

The Journal of Professional & Applied 

Psychology (JPAP) uses journal management 

system developed by Simon Fraser 

University under the Public Knowledge 

Project (PKP) which is commonly known as 

Open Journal Systems (OJS). The 

submission of a paper and its peer review 

process are handled through OJS. The JPAP 

follows the double blind continuous peer 

review process where the authors revise the 

papers until the reviewers gives 

recommendation of Acceptance of a paper. 
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The Editorial Staff do not finalize a paper 

without the formal Accept recommendation 

of a reviewer. Even some revised papers do 

get rejected because of Reject 

recommendation of reviewers.  

It has been noted that some reviewers are 

novice to OJS and are not conversant with 

computer use. Such reviewers either take a 

long time to respond or respond through 

emails which increases the pressure on the 

Editorial Staff to make the process smooth 

for all including authors and journal editorial 

board.  

The training of novice reviewers is a good 

idea to improve the quality of the review 

process and to make it standardized for all 

reviewed papers (Jawaid et al., 2006; Rathore 

& Farooq, 2018). The purpose of review, 

guidelines for quality review, importance of 

deadlines and its impact on authors 

publications, and submission of review 

through OJS can be taught during training 

(Janke et al., 2017).  

Maqbool (2002) and Miller et al. (2013) has 

outlined few tips for writing a quality review 

which are listed below: 

• The more you read, more you become 

a quality reviewer.  

• Seek help from other reviewers where 

necessary. You may contact journal 

Editorial Staff if need help regarding 

using OJS.  

• Learn peer review process. Get 

training, follow journal guidelines 

and respect deadlines.  

• Allocate some quality time only for 

peer review process.  

• Maintain confidentiality of the 

papers.  

• Remain bias free. Be constructive, 

fair and specific in your comments.  

• Think of journal’s Editorial Staff and 

authors while writing review.  

• Follow the Committee on Publication 

Ethics (COPE) Guidelines for 

reviewers. 

The peer review task is solely a scientific, 

professional and dedicated task 

commensurate with the improvement in the 

overall publication process. In fact, the peer 

reviewers are right hand of the Editorial Staff 

of the journal. Without peer reviewers input, 

journal can not finalize and publish quality 

content. The peer reviewers should be 

acknowledged for their efforts, time, and 

commitment that helps a journal publish its 

work (Jawaid, 2014; Menon & 

Muraleedharan, 2016). The Journal of 

Professional & Applied Psychology has 

partnered with Reviewer Credits which is an 

online platform for the recognition of peer 

review activity. Moreover, the JPAP offers 

discount in Article Publication Charges 

(APC) to its esteemed reviewers to 

acknowledge their continuous participation 

in this scientific endeavor. More such 

incentives need to be set in place for 

improving and motivating the peer review 

process.  
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